PANGBOURNE COLLEGE SAFEGUARDING/CHILD
PROTECTION POLICY

Introduction

Pangbourne College recognises it has a duty to ensure arrangements are in place for
safeguarding and promoting the welfare of all children within the school. We believe that
children have a fundamental right to feel safe and protected from any form of abuse (See
Appendix 1: Categories of Abuse DES Circular 10/95).

Our policy includes the whole school community; all staff, governors and parents working in
the school.

Establishing a Safe Environment

We recognise that because of the day to day contact with children, school staff are well
placed to observe the outward signs of abuse. We recognise that high self esteem,
confidence and good lines of communication help prevention.

The school will therefore:

e Establish and maintain an environment where children feel secure, are encouraged to
talk, and are listened to.

e Ensure children know that there are adults in the school whom they can approach if
they are worried. See Where to go for Help? in the Pupil Handbook.

e Ensure that the Anti-Bullying Policy is understood by pupils, staff and parents.

e Include opportunities in the PSCHE curriculum for children to develop the skills they
need to recognise and stay safe from abuse.

e Ensure the Physical Intervention Policy is understood by all staff.

e Ensure Whistleblowing procedures are understood by pupils and staff (see Appendix
5).

e Ensure that any deficiencies or weaknesses in Child Protection arrangements are
remedied without delay.

Child Protection Roles and Responsibilities

We will follow the procedures set out by West Berkshire’s Local Safeguarding Children Board
and take account of guidance issued by the Department for Education and Skills (February
2005). To this end:-

e Pangbourne College practises safe recruitment in checking the suitability of all staff
to work with children. This includes teaching and non-teaching staff, full and part-
time, as well as temporary work experience placements and volunteers who have
substantial unsupervised access to children. Appropriate checks of suitability
should be carried out for any staff working for another employer on a different
site and having responsibility for supervising the school’s pupils.

e Mrs Caroline Bond, Assistant Head, (Pastoral) is the designated person for Child
Protection. Details of her areas of responsibility relating to Child Protection can
be found in Appendix 6. She liaises closely with the Headmaster
who has ultimate responsibility for the safeguarding and protection of children. In



addition to basic Child Protection training, the designated person undertakes
training in inter-agency working that is provided by, the LSCB, and refresher
training at two yearly intervals to keep her knowledge and skills up to date.

e Mrs Judith Marriot is the nominated Governor responsible for Child Protection.

e The Child Protection Policy is contained in the Parents’ handbook which is sent
to all current and prospective parents. It is also available on request from
Caroline Bond, the designated person for Child Protection.

e The Headmaster, all members of staff and volunteers have access to Child Protection
training through Induction and regular Inset. Refresher courses will be offered
every three years. All part-time and voluntary staff who work with children in
the school will be made aware of the arrangements for this important training
and every effort will be made to include them.

e Staff working in one to one situations (for example, one to one tuition,
interviews, sports coaching, communication with individual pupils by electronic
means with children and young people) may be more vulnerable to allegations.
Teachers and others should recognise this possibility and plan and conduct
meetings accordingly. Pre-arranged meeting with pupils away from school
premises should not be permitted unless approval is obtained from their parent
and the Headmaster or other senior colleague with delegated authority. To
ensure the safety and security needs of both staff and pupils are met, the
following should adhered to :

0 Avoid meetings with pupils in remote, secluded areas of the school

0 Ensure there is visual access and/or an open door in one to one situations

o Inform other staff of the meeting beforehand, assessing the need to have
them present or close by

0 Avoid use of ‘engaged’ or equivalent signs wherever possible. Such signs
may create an opportunity for secrecy or the interpretation of secrecy.

0 Always report any situation where a child becomes distressed or angry to
a senior colleague

o Consider the needs and circumstances of the child/children involved.

e All staff and volunteers should understand their responsibilities:
0 in being alert to the signs of abuse (see Appendix 2)

o the importance of following correct Child Protection procedures (see
Appendix 3, Ten Key Points to follow if you suspect, or are told, of abuse).
Abuse by one or more pupils against another pupil should be referred to
the designated person for Child Protection. A distinction needs to be
drawn between behaviour best dealt by anti-bullying policies and more
serious behaviour which requires following the school’s Child Protection
procedures.

0 The Headmaster will follow correct procedures and notify Social Services
immediately if a referral is to be made (see Appendix 4, A Flow Chart for
Referral).

A Social Services Child Protection Co-ordinator, Avon bank House, West
Street, Newbury, RGi4 1B2. Telephone (Reception) 01635 503417.



e An allegation against a member of staff should be referred immediately to the
Headmaster who will follow correct procedures.

e If an allegation is made against the Headmaster, a referral should be made to the
designated person for Child Protection, Mrs Caroline Bond who will follow correct
procedures.

e There is a separate policy outlining correct procedures for dealing with allegations
against staff and volunteers.



